
  
Decisions of the Corporate Overview and Scrutiny Committee on 
Thursday, 10 November 2022 
 
These decisions are published for information in advance of the 
publication of the Minutes 

 

 
Decisions 

 
4. REFERRALS TO THE OVERVIEW AND SCRUTINY COMMITTEE 

SOCIAL VALUE AND INCLUSIVE GROWTH RATIONALE AND PROCUREMENT 
POLICY 
  
Resolved – 
  

(1)  This Committee requests that the comments raised by members be 
considered as part this review process. 
  

(2)  That the new Social Value and Inclusive Growth Rationale and 
Procurement Policy be presented to this Committee in July 2023. 
  

  
ACTION: Strategic Director, Corporate Resources 

 
5. UPDATE ON WHAT THE COUNCIL IS DOING TO COMBAT DANGEROUS 

DRIVING AND ANTI- SOCIAL DRIVING BEHAVIOUR IN BRADFORD 
 
Resolved –  
  

(1)  The Committee requests that an update report be presented in 12 
months’ time which includes outputs and outcomes on driver 
enforcement and driver behaviour, as well as details relating to zero 
tolerance. 
  

(2)  That officers from West Yorkshire Police also attend the meeting. 
  

  
Action: Strategic Director, Place. 

 
6. QTR 2 FINANCE POSITION STATEMENT FOR 2022-23 

 
Resolved –  
  

(1)  That members reviewed and commented on the Quarter 2 Finance 
Position Statement for 2022-23. 
  

(2)  The Committee thanks Strategic Directors for their attendance. 
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(3)  The Committee requests that the Health and Social Care Overview and 
Scrutiny Committee considers a report relating to hospital discharges 
and the processes between Health Services, Adults and Social Care, as 
well as the financial implications. 
  

  
ACTION:  Strategic Director, Health and Well Being. 

 
7. EQUALITY OBJECTIVES AND EQUALITY PLAN 2021-25 UPDATE 

 
Resolved –  
  

(1)  This Committee requests that the Terms of Reference for any future LGA 
Peer Review, be presented to the relevant Overview and Scrutiny 
Committee, prior to the review commencing. 
  

(2)  That a report be presented to this Committee in 12 months, which 
specifically focuses one: 
  

-       Key outcomes delivered; 
-       Performance Indicators; 
-       Activities of each of the staff networks. 

  
(3)  Quarterly equalities performance reports be circulated to members of 

this Committee. 
  
  
ACTION: Assistant Director, Office of the Chief Executive 

 
8. CORPORATE OVERVIEW AND SCRUTINY COMMITTEE WORK PROGRAMME 

FOR 2022/23 
 
Resolved –  
  
Members discussed and amended the work programme. 
  
ACTION:  Overview and Scrutiny Lead. 
 
 

FROM: Asif Ibrahim 
Director of Legal and Governance 

 City of Bradford Metropolitan District Council 
 

Committee Secretariat Contact: Mustansir Butt 07582 101597,  
 


